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Malli on tehty osana Valmentaa kuin nainen -hanketta. Inspiraationa on kdytetty Australiassa tuotettua "Women in High Perfomance Coaching - Fixing the Leaky Pipeline -mallia ja

artikkelia LaVoi, N, & Boucher, C.J., (2021). Supporting and Developing Women in Sport Coaching: A Lifespan Career., In Norman, L. (Ed.), Improving Gender Equity in Sports Coaching (1st ed.,
pp). Routledge.



